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Substance Abuse Counselor Advanced (DOC) 
 
CLASS CONCEPT 

The Substance Abuse Counselor Advanced is assigned to a state correctional facility.  
Employees help clients develop their cognitive, behavioral, social, and vocational skills as those skills 
relate to the treatment plan for their substance abuse addiction(s).  Work includes screening clients who 
have been referred for addictive and/or psychological disorders.  Employees assigned to Correctional 
facilities provide behavior modification therapy for criminal related behaviors and attitudes.   
 

Employees use discretion and judgment when interpreting findings and validating a substance 
abuse diagnosis and developing a clinical impression.  Work includes development of individual 
treatment plans, and utilizing expertise to coordinate and consult with other members of the treatment 
team regarding treatment plan implementation activities.  Employees conduct individual and group 
counseling sessions and serve in a mentoring/lead role to Substance Abuse Counselors. Employees 
often function as an expert in programmatic knowledge.  Employees provide guidance and share 
programmatic information with newer Substance Abuse Counselors and assist with more complex or 
unique cases, to include those involving multiple issues beyond substance abuse, such as dual 
diagnosis (i.e., mental health treatments, medical issues or multiple substance abuse addictions).  
Employees identify and manage more complex cases including dual diagnosis and refer the patient for 
mental health or other appropriate treatments.  Employees are adept at sharing their strong professional 
knowledge with other team members and actively encourage a collaborative approach in providing 
services.  
 

Employees serve as the interface between mental health providers, while continuing to provide 
substance abuse counseling.  Employees perform crisis interventions, provide client education, and 
make necessary referrals.  Case management includes record keeping and report submissions to the 
supervisor and the treatment team.  Employees take a lead role in the development of continuing 
care/discharge planning, and implementation.  Employees exhibit leadership on the treatment team and 
participate in the administrative development of the program schedule.  Employees provide an initial 
diagnosis, recommend treatment, evaluate progress and develop discharge plans.  Employees use 
standardized tools to screen clients and conduct intakes, orientations, and assessments (social, 
educational, cultural, psychological, physical, career, and familial histories).    
 

In addition, employees may interact in a collaborative role with local mental health and/or 
developmental entities, criminal justice agencies, and/or other entities that assist with community 
transition.  Complex client cases such as those involving a chronic mental illness are referred to a 
Substance Abuse Counselor, Clinical or to an outside entity that specializes in mental health treatment.  
The employees would continue to perform substance abuse counseling and work as a liaison with the 
entire team providing treatment and counseling.   
 
RECRUITMENT STANDARDS 
 
Knowledge, Skill, and Abilities 

Thorough knowledge and application of the substance abuse addiction processes, including 
psychology and physical withdrawal. 

Knowledge of psycho pharmacy and drug interactions. 
Thorough knowledge and application of therapeutic approaches including group dynamics, crisis 

interventions, and family therapy, including behavior modification therapy for substance abuse 
addiction(s).  

Considerable knowledge of medical terminology, disease processes, and their treatment as they 
relate to decisions regarding clinical interventions and appropriate therapies based on medical or 
psychological diagnoses.  

Considerable knowledge of Alcoholics Anonymous and other community resources.   
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Skill in evaluating and screening clients for appropriate treatment and referrals. 
Skill in formulating clear, goal oriented treatment plans, and concise record documentation. 
Skill in developing and maintaining interpersonal relationships to include effective oral and written 

communication with team members, clients, and other health/therapy providers.  
Ability to recognize dual diagnosis, refer individuals for proper mental health treatment, and 

actively continue providing substance abuse counseling.    
Interfaces with members of treatment team and manages the case.  
Ability to serve as a resource/peer consultant.  

 
Minimum Training and Experience Requirements 

Credentialed for a minimum of two years as a Certified Substance Abuse Counselor (CSAC) or 
as a Certified Criminal Justice Addictions Professional (CCJP) to practice under the provisions of the 
North Carolina Substance Abuse Professional Practice Act.  

 
All degrees must be received from appropriately accredited institutions. 

 
Special Note  

This is a generalized representation of positions in this class and is not intend to identify essential 
functions per ADA.  Examples of work are primarily essential functions of the majority of positions in this 
class but may not be applicable to all positions.  
 


